
                General Institution Preconditions Addendum 
 

Precondition 2: 

Teach-Out Plan information and process is provided in the Participant Teacher MOU (# 21), Director of 
Induction Assurance and Verification Letter, and in the Induction Handbook (page 9). Also, attached to 
this email is the Teach-Out Plan, sample Letter of Agreement and the Director of Induction Assurance 
and Verification Letter.  

21.In the event of program closure or suspension, a teach-out plan will be developed. Our staff will 
provide an Individual Transition Plan (ITP) to another CTC approved program to ensure successful, timely 
completion and recommendation for the Clear Credential for all candidates enrolled at the time of 
closure or suspension. After program closure, a past candidate may request records from the Assistant 
Superintendent of Curriculum, Instruction and Accountability. 

Precondition 8:  

The Grievance Process is outlined in the Participant Teacher MOU (# 22) and in the Induction Handbook 
(page 9). The Grievance Process is explained to participating teachers at Induction Orientation and 
during the Induction Kick-Off meeting with their mentors when discussing the MOU (Kick-Off Agenda 
2020-21). 

22.Grievance Policy: In the unlikely event a candidate’s submitted body of evidence is deemed lacking in 
any area of the CSTPs, a plan for remediation and completion will be developed and shared with the 
candidate. If the candidate disagrees with the decision made and/or the plan for remediation, the 
candidate is required to submit a formal letter of appeal to the Assistant Superintendent of Curriculum, 
Instruction, and Assessment. 

 

 
Preconditions for Teacher Education Induction Programs Addendum 

Precondition 1:  

Our Induction Handbook Program Overview (page 3) and on the cover of our Induction Brochure 
indicates that the Induction Program is “designed to provide a two-year, individualized, job embedded 
system of mentoring, support and professional learning that begins in the teacher’s first year of 
teaching.”  

From front page of Induction Brochure: Our Induction Program is designed to provide a two-year, 
individualized, job-embedded system of mentoring, support and professional learning that begins in the 
teacher’s first year of teaching. 

Precondition 2:  

Our Induction Handbook Program Overview (page 3), stated that candidate are assigned a mentor 
within the first 30 days of enrollment in our Induction Program. “Each Participating Teacher in the CUSD 
Induction Program is provided multiple support structures, including highly trained mentors assigned to 
candidates within the first 30 days of enrollment in the program, involved site administrators, strong 
program leaders, ongoing observation and feedback cycles, and continuous co-analysis of teaching 
practices and student learning.” 



 It was also requested to upload the most current year’s mentor / candidate matches. Please see the 
Induction Pairings by Credential document attached to this email. This document was also added to the 
webpage. 

Precondition 4:  

It is stated in the Induction Handbook, Program Requirements (page 5), and in the Year 1 Pacing Guide, 
Induction Handbook (page 16).  

“Participating teachers will develop goals in an Individual Learning Plan (ILP) with their Mentor, within 
the first 60 days of enrollment in the CUSD Induction Program. (Note: ILP's are specifically designed and 
implemented solely for professional development and not for evaluation or employment purposes)” 

Precondition 5:  

It is stated in the Induction Handbook, Program Requirements (page 5) and in The Director of Induction 
Assurance and Verification letter that the ILP will be designed and implemented solely for the 
professional growth and development of the participating teacher and not for evaluation for 
employment purposes. 

Information included in the Director of Induction Assurance and Verification letter 2021: “I, Allison 
Hernandez, verifies that Individual Learning Plans (ILP) will be designed and implemented solely for the 
professional growth and development of the participating teacher and not for evaluation for 
employment purposes.” 

It is also stated in the Induction Handbook, Program Requirements (page 5): “Participating teachers will 
develop goals in an Individual Learning Plan (ILP) with their Mentor, within the first 60 days of 
enrollment in the CUSD Induction Program. (Note: ILP's are specifically designed and implemented solely 
for professional development and not for evaluation or employment purposes)” 

There was also a general note that reviewers noticed that the majority of evidence provided goes as far 
back as 2016. We have updated our Induction Accreditation Website with the 2020-21 information and 
have taken off information dated before 2019. 

 

 


